
Worker’s Rights & 
Responsibilities 



What are the employer’s 
responsibilities?

▪ Ensuring the health, safety and welfare of workers. 

▪ Ensuring workers are aware of their rights and duties under the law 
and are aware of any health and safety issues. 

▪ Providing competent supervisors, training workers, and preventing 
violence and harassment. 

▪ Ensuring public safety at or in the vicinity of work sites. 

▪ Working with the joint work site health and safety committee or 
health and safety representative. 



The manager or supervisor must:

▪ Make sure workers work in compliance with OH&S acts and regulations.

▪ Make sure that workers use prescribed protective equipment devices.

▪ Advise workers of potential and actual hazards.

▪ Provide workers with written instructions as to the measures and 
procedures to be taken for protection of the worker.

▪ Take every reasonable precaution in the circumstances for the protection of 
workers.

Managers and supervisors act on behalf of the employer, and hence have the 
responsibility to meet the duties of the employer as specified in the Act for 
the work they (the managers and supervisors) direct.



Employees responsibilities include the 
following:

What are your responsibilities?

▪ Work in compliance with OH&S acts and regulations.

▪ Use personal protective equipment and clothing as directed by the 
employer.

▪ Report workplace hazards and dangers to the supervisor or employer.

▪ Work in a safe manner as required by the employer and use the 
prescribed safety equipment.

▪ Tell the supervisor or employer about any missing or defective 
equipment or protective device that may be dangerous.



Fundamental Rights of Workers

What are your rights as a worker?

–The Right to Know
–Right to Participate
–Obligation to Refuse



Right to Know

Employees/contractors have the right to 
know about worksite hazards and 
hazardous conditions. 

The employer must assess a worksite and 
identify existing and potential hazards of 
the work or working conditions,  before 
work begins at the worksite , prior to the 
construction of a new worksite  or the 
change to a worksite



Right to Participate

• Employees have the right take 
an active role in safety within 
their workplace.

• Employees play an important 
role in fulfilling the right to 
participate in identifying, 
assessing and controlling work 
site hazards.



Obligation to Refuse

▪ One of the basic principles of any safety 
program and the OH&S Act is the right of 
all workers to refuse work which presents 
an imminent danger to the worker. 

▪ Any task which a worker believes can 
cause injury to him/her or to fellow 
workers, and that has not had the 
hazards of this task properly address, can 
be refused. 



General practice for refusing work of 
imminent danger 

▪ Examine the hazards of the situation. Look for existing controls 
which can be applied to remove the hazard risk to the employee and 
allow the work to be completed safely

▪ Inform the supervisor or site safety of the new controls. Have the 
supervisor review the task with the worker and ensure the hazards 
have been controlled and the work is safe to conduct

▪ If an existing control cannot be applied to remove the hazard, the 
worker should Inform the supervisor of conditions and reasons why 
work is of imminent danger and suggest solutions

▪ Await supervisor’s instructions 



▪ Under no circumstances is anyone to perform work that has been 
refused unless the hazards have been addressed. 

▪ The worker refusing work is required to fill out a hazard identification 
form and turn it in to his/her supervisor. The supervisor will complete 
the form with the controls implement to address the identified 
hazard. 

▪ A supervisor or employer receiving a report must immediately 
investigate the matter and ensure that any unsafe condition is 
remedied without delay.



AB  OHS Response



Understanding 
Bullying & 
Harassment 



New 
Legislation 

Every employer shall ensure, as far 
as it is reasonably practicable for 
the employer to do so,

(c) that none of the employer’s 
workers are subjected to or participate 
in harassment or violence at the work 
site



What is 
Workplace 
Harassment 
& Violence 



What is Workplace Harassment & Violence 

▪ Physical assault or aggression.

▪ Unsolicited and unwelcome conduct, comments, gestures or contact which causes offense or 
humiliation.

▪ Bullying or actions because of race, religious beliefs, color, physical disability, mental disability, 
age, ancestry, place of origin, marital status, source of income, family status, gender, gender 
identity, gender expression and sexual orientation, and a sexual solicitation or advance

▪ Physical harm to any individual which creates fear or mistrust, or which compromises and/or 
devalues the individual.

▪ Exclusion or isolation of individuals.

▪ Intimidation, cyber bullying, displaying or circulating offensive pictures or materials in print or 
electronic form.

▪ Deliberately setting the individual up to fail, intentionally withholding information or giving the 
wrong information.

▪ Taking away work or responsibility without cause.



So what 
isn’t 
harassment?

▪ Reasonable actions taken by an employer or 
supervisor while managing and directing workers 
are not considered harassment. 

▪ Reasonable actions considered to be part of a 
manager’s or supervisor’s work functions include 
changing work assignments, scheduling, assessing 
and evaluating work performance, inspecting 
workplaces, implementing health and safety 
measures, and taking disciplinary action such as 
dismissing, suspending, demoting, or 
reprimanding with just cause. Done reasonably 
and fairly, these actions should not be considered 
to be workplace harassment. 



W h y  i s  i t     
i m p o r t a n t  ?



Responsibilities

▪ The OHS Act states that employers
must, as far as reasonably practicable, 
ensure their workers are not subject to 
or participate in harassment or 
violence at the work site. Supervisors 
must, as far as reasonably practicable, 
ensure workers under the supervisor’s 
supervision are not subject to 
harassment or violence at work site. 
Workers also have responsibilities. 
Workers must refrain from causing or 
participating in harassment or 
violence. 



I n v e s t i g a t i o
n  P r o c e s s



Procedure to Formal Reporting

▪ It is imperative that the alleged offender immediately be made aware that 
the behavior or conduct is offensive to the victim and be given the 
opportunity to stop such behavior.

▪ The victim will be required to report the behavior or conduct to their 
immediate supervisor or their Human Resources department.

▪ The person designated as the reporting contact should not be under the 
direct control of the alleged harasser

▪ The person designated as the reporting contact should not be the alleged 
harasser of the worker







Investigating and reporting incidents

Employers must:

▪ investigate any incident of harassment or violence

▪ take action to address the incident

▪ prevent it from happening again

▪ prepare an investigation report outlining the circumstances of the incident 
and the corrective action

▪ Employers must retain the investigation report for at least 2 years after the 
incident, keep it readily available and provide a copy to Alberta OHS on 
request.







Occupational Health & Safety Legislation in relation to Workplace Violence and Harassment Canada

▪ BC - https://www.worksafebc.com/en/health-safety/hazards-exposures/bullying-harassment

▪ AB - https://www.alberta.ca/workplace-harassment-violence.aspx

▪ SK - https://www.saskatchewan.ca/business/safety-in-the-workplace/hazards-and-prevention/bullying-and-harassment-in-the-workplace

▪ MB- https://www.gov.mb.ca/csc/policyman/respect.html

▪ ON- https://www.labour.gov.on.ca/english/hs/topics/workplaceviolence.php

▪ QB- https://www.cnesst.gouv.qc.ca/sites/default/files/documents/labour-standards-quebec.pdf

▪ NB – https://www.worksafenb.ca/safety-topics/workplace-violence-and-harassment/

▪ NS- https://novascotia.ca/psc/employeeCentre/respectfulWorkplace/rwpolicy.asp

▪ PEI- https://www.cfib-fcei.ca/en/tools-resources/health-safety/workplace-violence-harassment-pei

▪ NFL- https://workplacenl.ca/employers/health-and-safety/workplace-violence/

▪ YK - https://www.wcb.yk.ca/web-0044/resources/web-0051

▪ NWT - https://nwthumanrights.ca/your-rights/harassment/

▪ USA - https://www.osha.gov/workplace-violence

▪ Canadian Centre for Occupational Health & Safety- https://www.ccohs.ca/oshanswers/psychosocial/violence_legislation.html


